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RE: GUIDELINES ON LATERAL TRANSFER OF OFFICER INTO THE
MAINSTREAM OF THE CIVIL SERVICE

In furtherance to the Civil Service Commission Circular No. C.1079/109 of 3rd
September, 2018 on the above subject, it has become imperative to make further
clarification on the conditions for inter service transfer.

2 It is deemed that due cognisance should be given to cognate experience as
much as the emphasis on supersession regulation. While it is extant that officer above
Grade Level 10 wishing to transfer his/her service to another cadre within the
respective scheduled service or to the mainstream of the Civil Service shall transfer to
Grade Level 10 as the highest point for such transfer, paragraph Ib of the Circular
under reference, which should be read together with this, has been further clarified.

3. The Commission has approved that, henceforth, an officer transferring from one
service to another service but in the same cadre shall be dropped by only a grade level
below his/her substantive grade level albeit to the maximum of Grade Level 13, except
where the entry point of the cadre is higher than Grade Level 13. This shall be in
addition to other establishment parameters like peer career re-charting.

4, Kindly give the content of this circular letter the wide publicity it deserves while
any point of doubt could be referred to the Commission for further clarification.

5; Thank you.



